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Durante el ultimo ano, hemos visto lo que ocurre cuando los miembros se organizan en sus lugares de
trabajo, tanto dentro como fuera del ciclo de negociacion colectiva.

iNos enorgullece compartir que la participacion de los miembros ha seqguido aumentando! Los
proveedores de cuidado infantil familiar han estado defendiendo en la Camara Estatal un aumento de
las tarifas, manifestandose junto a los miembros y los grupos comunitarios para conseguir un contrato
fuerte. Los trabajadores del sector publico han recogido firmas, han salido a la calle con piquetes
informativos, han defendido sus reivindicaciones en la Camara Estatal y han luchado contra los malos
jefes, todo ello mientras se preparaban para la lucha por la campana de su contrato que se avecina. Los
trabajadores del sector privado dedicados a los servicios sociales y a la atencion a personas mayores han
abarrotado las salas de negociacién y se han mantenido firmes durante largas sesiones de negociacién
para conseguir sus convenios; y los trabajadores de la educacion superior han defendido sus derechosy
han ganado contratos que incluyen protecciones para los trabajadores internacionales.

Todas estas luchas han brindado diferentes oportunidades para desarrollar habilidades de organizacién
y hacer oir nuestras voces. Nuestros grupos de trabajo AFRAM, IPC, Lavender, AAPI y Latinx también
han ido fortaleciendo su influencia creando espacios donde los afiliados pueden relacionar sus
experiencias laborales con los problemas mas amplios que afectan a sus comunidades.

Muchos de nuestros companeros y companeras de la union han pasado por momentos dificiles mientras
el Gobierno federal continua con sus ataques contra las comunidades de inmigrantes. Estamos
orgullosos del trabajo que ha realizado la union para apoyar a nuestros afiliados y a sus seres queridos,
que se han visto afectados por la resolucidn de este ano sobre el TPS. Sequiremos demostrando que
SEIU 509 se defiende cuando nuestro trabajo y nuestras comunidades estan bajo ataque.

Una de las mayores victorias de este ano se produjo cuando ayudamos a derrotar la propuesta electoral
respaldada por multimillonarios de la derecha que habria mermado la financiacion de los servicios
publicos que prestan nuestros afiliados. Nos aliamos con otros sindicatos y grupos comunitarios como
parte de la coalicién «Save Our State», y esa lucha dejo claro que SEIU 509 tiene mucho que decir en las
decisiones que determinan si nuestros servicios publicos cuentan con los recursos necesarios para
atender a nuestras comunidades. Fue una poderosa demostracion de lo que ocurre cuando las
comunidades se organizan en torno a una vision compartida.

En los préximos anos, seguiremos enfrentandonos a retos para garantizar que los fondos publicos se
inviertan en los organismos y programas en los que trabajan nuestros afiliados. Los servicios publicos se
enfrentaran a déficits de ingresos que podrian afectar a los programas, los salarios y las cargas de
trabajo. Reemplazar esos ingresos perdidos y proteger el trabajo vital que realizan nuestros miembros
sera una mision para la que nuestro sindicato esta especialmente preparado.

El trabajo de organizarnos que hemos llevado a cabo en todo el estado ha demostrado que los afiliados
del Local 509 estan preparados para esa lucha, y que la participacion de los miembro es la clave para
ganar. Nuestra tarea ahora es seqguir creciendo nuestro poder. Eso significa asegurarnos de que cada
miembro sepa que tiene un papel que desempenar en las luchas que se avecinan. Juntos somos mas
fuertes.
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Dave Foley, PfﬂSiﬂElllE Kara Goodier, Tesorera Cynthia Davis, Secretaria de Actas



sector pilblico

iLos miembros del sector publico se han estado preparando para su
proxima campana de negociacion colectiva! Han tenido conversaciones
para organizarse con sus companeros de trabajo, han respondido encuestas
y han formado un sélido comité de negociacion que esta listo para ponerse
a trabajar y ganar un contrato favorable.
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Miembros de distintas agencias estatales organizaron acciones en todo el estado para mejorar sus
condiciones laborales. Las agencias DTA, la DCF y la DMH llevaron a cabo piquetes informativos y
otras acciones para llamar la atencion sobre los problemas a los que se enfrentan nuestros
miembros en el trabajo, que van desde el pago de horas extras hasta la falta de personal. Los
miembros de CCJ defendieron en la Camara de Representantes una legislacion que garantice la
equidad en la jubilacion.

Los afiliados al DMH organizaron un piquete en Brockton para denunciar a un mal jefe y destacar
una victoria reciente en la que el Departamento de Relaciones Laborales de Massachusetts
dictamino que la direccion habia participado en conductas de represalia e intimidacion.
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||.08 tranaladores de MAB (asociacion de Massachuseus nara
“ personas ciegas) estan luchando por conseguir su primer contrato!

Felicitaciones a nuestros miembros de:

Bridgewell

Community Servings

Latham

B Val!ey At Se.rV|ces iLa sbhdandad gana! Elder Services of
Elder Services Berkshire County Cape Cod & Islands (ESCCI)
Eliot

Coastline Elder Services IOOOIO

RCFC de la unidad de negociacion de
Highland Valley Elder Services E,?,‘;ﬁ'sf;{;“,?;;j‘.‘;‘s':gg'““ pale
CMHS

Thrive 28

Elder Services Cape Cod & Islands miembros se presentaron a
Tapestry negociar un viernes por la noche.
Cso Mas del

ic“a“do Iuchamos ga“amosl de la unidad de negociacién estuvo
y - representada en las negociaciones.



Dia de Accion de
los miembros de
BGL
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Los contratos buenos no se tratan solo de salarios. Nuestros miembros también
lograron mejoras en los beneficios y rechazaron los recortes de la gerencia.

Formacion y desarrollo profesional

* $6000 anuales de asistencia para el pago de
matriculas en Community Servings

el e et e | iRechazamos los camblos

e Hasta $2000 anuales para formacién médica propues“)s por Ia gerencla---
continua en Tapestry

e QOportunidades remuneradas para participar en
proyectos especiales y actividades de BHIDGEWELL
desarrollo del personal en RCFC

* Pago adicional por bilingtiismo en Coastline La gerencia queria aumentar los
. > E >< deducibles de seguro medico.

Jubilacion LATHAM

e Aumento de las contribuciones del N/ La gerencia propuso excluir al personal de
empleador en Eliot N enfermeria per diem (que trabajan por dia)

+ Tapestry: aumento del aporte del e I G
empleador al plan 401(k)

Licencias y permisos ESCCI

La gerencia insistio en implementar un plan

e Luchamos para impedir la disminucién de \y/ HSAhcontunbdedducible alto, Cllfce hgb{ia de{'adg a
g 8 R muchos trabajadores sin aportes delL empleador
los dias de licencia por enfermedad en / SR G G RN (e

Coastline I
e Disposiciones mas favorables sobre el
tiempo libre remunerado (PTO) en RCFC "'v ganamos'
e Aumento del pago en efectivo por las
vacaciones acumuladas en Bridgewell
¢ Eliminamos los limites en la acumulacion
de dias de licencia por enfermedad en
Community Servings
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Cuando nuestros miembros de Community
Healthlink se enteraron de que la agencia cerraria
programas, comenzaron a movilizarse. Se reunieron
con las autoridades electas, se manifestaron frente
al City Hall (la municipalidad) y organizaron otras
acciones para hacer oir su voz.

SuU mensaje a GHL fue claro: fodos los
servicios deben continuar sin interrupciones
y cualquier agencia sucesora debe reconocer
a su sindicato.




Educacion superior

DOGENTES ADJUNTOS TUFTS POP
DE LESLEY

Luego de nueve meses de intensas
negociaciones, los docentes adjuntos de
Lesley alcanzaron en diciembre de 2025 un
acuerdo preliminar que contempla mejoras
sustanciales en sus salarios y condiciones

Los profesores de practica profesional
de Tufts ratificaron su primer contrato
sindical, que contempla:

e Aumentos salariales
» Nuevos rangos académicos que
generaran mas oportunidades de

laborales.
obtener aumentos mediante ascensos
e Aumentos salariales, donde los mayores en el futuro
incrementos se destinaron a los * Licencia remunerada de investigacion
docentes adjuntos con los salarios mas para docentes jovenes
bajos e Un articulo contundente sobre los
e « Protecciones mas sélidas para la derechos de los trabajadores
libertad académica internacionales, que incluye el
e Clausula de no discriminacion patrocinio garantizado por parte del
susceptible de quejas empleador y la cobertura de los costos
* Apoyo para el personal docente que se de las visas y la tarjeta de residencia
er]cuentra en proceso de transicién de permanente (green card).
género

BU ResLife

Los trabajadores de Boston University ResLife ganaron
un arbitraje que garantiza que los asistentes residentes
(RAs) puedan tener empleos adicionales del campus
mientras contindan apoyando a sus comunidades
universitarias. Ya no se les puede prohibir trabajar mas
de 20 horas semanales dentro del campus.




Tras casi dos anos de negociaciones estancadas, el personal docente de planta de Lesley
University voté por abrumadora mayoria a favor de iniciar una huelga de dos dias. La
huelga conto con el apoyo de autoridades electas, grupos comunitarios, estudiantes y
sindicatos aliados. Tras muchas horas mas de negociacion, Lllegaron a un acuerdo
contractual que contempla aumentos salariales, una mayor inversion en el personal

docente y cargas laborales mas razonables.
- - . .
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Cuidado infantil famihar

Los proveedores de cuidado infantil familiar abogaron por mejores
salarios ante la Camara Estatal.

Tras conseguir mas financiacion para los vales,
recolectaron mas de 1000 firmas en apoyo a su
lucha por obtener aumentos de tarifas justos,
llevaron a cabo un Budget Advocacy Day (Jornada
de incidencia presupuestaria) y realizaron una
manifestacion para dar a conocer sus demandas
contractuales. jEstan haciendo oir su voz,y la
lucha por salarios justos sigue!
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astating loss in access for
is an issue that is close to

LOCAL 509
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Trabajo politica [ conuidses, i membros oo
Y comunitaria Local 509 cal 509 members

Se levanian y contraatacan!

Lucha contra el
Massachusetts High
Technology Council
para proteger los
servicios humanos

Logramos detener una propuesta
electoral respaldada por
multimillonarios de derecha que
habria reducido el impuesto estatal
sobre la renta y recortado miles de
millones en fondos destinados a los
servicios sociales y las escuelas de
Massachusetts. Junto con grupos
comunitarios y otros sindicatos,
organizamos manifestacionesy
presionamos a varias instituciones
para que cancelaran su afiliacion al
Massachusetts High Technology
Council, asumimos un desafio legal
que cuestionaba el caracter enganoso
del texto propuesto, jy ganamos!
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iNos enorgullece el

trabajo que realizaron I_ev PH“TEGT:

miembros para apoyar a npovo a Ias

Celina Reyes, miembro y -

lider en SEIU 509, en su Fﬂm_lllllﬂades (IB
Inmigrantes

victoria como
representante estatal por
Lawrence y Methuen!
o - Compartimos testimonios ante la
Camara Estatal en apoyo de la Ley
PROTECT, que establece protecciones
significativas para las comunidades
> ¥ Y S inmigrantes de todo Massachusetts.
... B T G 1 La Ley PROTECT fue promulgada a
principios de agosto.



Carta sobre las cuotas de representacion
e informacion financiera del ano actual

Presentado por:
Kara Goodier, tesorera

LOCAL
09




@ 293 Boston Post Road West, 4th Floor (774) 843-7509 PHONE
Marlborough, MA 01752 (508) 485-8529 FAX

1275 EIm Street, Suite C
West Springfield, MA 01089 @ mail@seiu509.org

Annual Notice to Private Sector Human Services and Higher Education Bargaining
Unit Members Regarding 2024-2025 Agency Fee Calculations and Procedures

Dear Local 509 Bargaining Unit Member:

Welcome to the Massachusetts Union for Human Service Workers & Educators, SEIU Local
509! Your work is represented by Local 509- and, if you have not done so already, we hope that
you will choose to become a member.

Membership in Local 509 gives you a voice in decisions that affect your job. Membership
rights include participating in meetings and decisions, electing stewards and officers, and
even running for union office yourself. Private Sector employees who are not members are
not permitted to participate in contract ratification votes.

Under the terms of the collective bargaining agreement in effect between your employer and the
union, you are obligated as a condition of employment either to become a member of the union
within 30 days of the effective date of the contract or your date of hire, whichever is later, and to
remain a member, or to pay fees to the union equal to periodic dues. Some contracts also provide
for charitable contributions in lieu of these fees. If you elect or have elected not to join the union,
and thus have limited your obligation to the union to the payment of fees equal to periodic dues,
you have the further right to object to providing financial support to union activities not germane
to collective bargaining. If you choose not to become or to remain a member of the union and you
object to supporting union activities not germane to collective bargaining, the union will reduce
your fee to a “fair share” amount that corresponds to the percentage of the union’s total
expenditures that are germane to collective bargaining.

In Private Sector Human Services, for the most recent period, the fair share fee amounted
to 75.38% of the periodic dues, which would set your fee at 1.13% of your weekly earnings. In
Private Sector Higher Education, for the most recent period, the fair share fee amounted
to 77.91% of the periodic dues, which set your fee at 1.17% of the weekly earnings.

The fair share fee reflects your share of the Union’s expenditures for collective
bargaining, grievances and arbitrations, contract administration and representation, as well as
other matters germane to collective bargaining and that may insure to the benefit of employees
in your bargaining unit. Expenditures in the following categories of activity have been treated
as chargeable in calculating the fair share fee:

1. Gathering information from employees concerning collective bargaining proposals.

2. Gathering information in preparation for the negotiation of collective bargaining agreements.

3. Negotiating collective bargaining agreements.

4. Adjusting  grievances and conducting arbitrations  pursuant to  collective
bargaining agreements.

DAVID FOLEY KARA GOODIER CYNTHIA DAVIS
President Treasurer Recording Secretary
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@ 293 Boston Post Road West, 4th Floor (774) 843-7509 PHONE
Marlborough, MA 01752 (508) 485-8529 FAX

1275 EIm Street, Suite C
West Springfield, MA 01089 @ mail@seiu509.org

Conducting ratification proceedings for negotiated agreements.

Providing information on negotiations, or on provisions in collective bargaining agreements,
as well as on matters relating to representation in the collective bargaining process and
contract administration.

Purchasing books, reports, and advance sheets used in matters relating to representation in the
collective bargaining process and contract administration.

Paying technicians and professionals in labor law, economics, and other subjects for services
used in (a) negotiating and administering collective bargaining agreements, and (b) processing
grievances and conducting arbitrations.

Opposing efforts by other unions and organizing committees to gain representations rights in
units represented by the union.

Participating in proceedings regarding the jurisdiction of the union.

Publishing those portions of newspapers and newsletters, which relate to bargaining
and representation.

Participating in lawful impasse procedures, and fact-finding, mediation, arbitration,
and economic action intended to secure favorable collective bargaining agreement
and favorable resolution of grievances.

Prosecuting and defending litigation or charges before administrative agencies relating
to ratification, interpretation, or enforcement of collective bargaining agreement.

Supporting and paying affiliation fees to SEIU and subordinate bodies of the SEIU to
extent that support and fees have been determined by SEIU to be germane to the
union’s representation activities.

Prosecuting and defending litigating or charges relating to concerted activity, the duty of fair
representation and collective bargaining, as well as collective bargaining agreements and any
other chargeable activities.

Providing social and recreational activities open to all represented employees.

Organizing in support of collective bargaining in labor markets where SEIU already represents
workers.

Governing the union and conducting union elections.

Conducting general membership meeting and conventions.

In calculating the fair share fee, the Union did not include any share of expenditures relating to a
number of activities, including the following:

AU S

Training in or actual voter registration, get-out-the-vote, and political campaigns.
Supporting and contributing to charitable organizations

Supporting and contributing to political organizations and candidates for public office.
Supporting and contributing to ideological causes and committees.

Supporting and contributing to activities relating to foreign affairs.

Providing benefits available only to members.

DAVID FOLEY KARA GOODIER CYNTHIA DAVIS
President Treasurer Recording Secretary



@ 293 Boston Post Road West, 4th Floor (774) 843-7509 PHONE
Marlborough, MA 01752 (508) 485-8529 FAX

1275 EIm Street, Suite C
West Springfield, MA 01089 @ mail@seiu509.org

7. Litigation not related to collective bargaining or to the union’s functions as an
exclusive representative.

Immediately following this notice are financial documents, and the report by an independent
Certified Public Accountant verifying the auditing of the union’s expenditures, setting forth the
union’s major categories of expenditures, the percentage of each category which is attributable to
activities being charged as the fair share of the expenses, and the percentage of each category
attributable to activities as to which fair share fee payers are not being charged any share of the
expenses.

If you elect to limit your obligation to the union to the payment of fees or charitable contributions,
you will lose all the rights of union membership, including the right attend union meetings, the
right to vote for union officers, and the right to take advantage of other privileges of membership,
include a low interest union credit card, legal services plan and travel and insurance benefits. The
fair share fee reflects your share of the Union’s expenditures for collective bargaining, grievances,
and arbitrations, contract administration and representation, as well as other matters germane to
collective bargaining that may inure to the benefit of employees in your bargaining unit.

Moreover, we believe that the more workers who elect full union membership the greater the
strength to improve your wages, hours, and other working conditions through
collective bargaining with your employers. However, if you elect to limit your obligation to the
union to the payment of fees equal to periodic dues, or if you object to providing financial
support to union activities not germane to collective bargaining, the union will
nevertheless continue to fairly represent you.

Even if you choose to limit your obligation to the union to the payment of fees, we believe that
all of the union’s expenditures, both those germane and those not germane to collective
bargaining, benefit you. For example, the union may support the extension of family and medical
leave requirements through legislation rather than through collective bargaining. This would
benefit all workers. We therefore believe that it is in your interest not to object to supporting
financially all of the union’s activities.

If you nevertheless wish to limit your obligations to the union to the payment of a fair share fee
or charitable contribution, you must do so in writing by mailing notice of your objection to
Treasurer, SEIU Local 509 at 293 Boston Post Road West, 4" Floor Marlborough MA 01742.
You should include your name, address, social security number, employer, and work location. If
you object to providing financial support to union activities not germane to collective bargaining
and wish to pay only the fair share fee, you should include the word “objector” in your notice.
Your objection must be postmarked no later than 30 days after the date that you receive this notice
in order to be valid. You also have the right to challenge the amount of the fair share fee.

If you file a challenge, the union will place into an interest-bearing escrow account the portion of
the fair share fees collected from you that is reasonable in dispute.

DAVID FOLEY KARA GOODIER CYNTHIA DAVIS
President Treasurer Recording Secretary
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The Union participates in a procedure through the American Arbitration Association under which
a reasonably prompt decision will be rendered by an independent decision-maker on all challenges
to the amount of the fair share fee. The Arbitrator will be selected by the American Arbitration
Association. All challenges will be consolidated for a single hearing.

The Arbitrator will have authority to determine if the amount of the fair share fee is correct and
to order any adjustments therein, if necessary, and to order that the funds being held in the interest-
bearing escrow account be distributed in accordance with the Arbitrator’s

opinion. The arbitration will be scheduled and conducted in accordance with the
American Arbitration Association Rules and Regulations. The Arbitrator’s fees and expenses will
be paid by the Union. If you file a challenge, you may be represented at the arbitration hearing, but
will be responsible for your own expenses for representation at the hearing.

If you wish to challenge the calculation of your fair share fee as described above, you must do so
in writing by mailing notice of your challenge to Treasurer, SEIU Local 509, 293 Boston Post
Road West, 4" Floor, Marlborough, MA 01752. You should include your name, address, social
security number, employer, and work location, as well as the word “challenge”. Your challenge
must be postmarked no later than 30 days after receiving this notice.

In Unity,
Kara Goodier
SEIU Local 509 Treasurer

DAVID FOLEY KARA GOODIER CYNTHIA DAVIS
President Treasurer Recording Secretary



Informe de los administradores del Local 509 del SEIU
17 de septiembre de 2026
Presentado por Michael Grunko, presidente, en nombre de los administradores

Los tres administradores se reinen mensualmente con el tesorero y el director financiero para
examinar los estados financieros y evaluar la viabilidad financiera actual y futura del sindicato.

Los miembros del Consejo de Administracion también contratan a la empresa de contabilidad
que realiza la auditoria certificada anual de la seccién local.

Es habitual que, cada 3 a 5 afios, los miembros del Consejo de Administracion soliciten
propuestas a nuevas empresas de contables publicos certificados (CPA) para el contrato de
auditoria. A continuacion, seleccionamos un nuevo auditor para que una «mirada fresca»
ofrezca a los afiliados la mayor garantia posible de que las finanzas de la seccién local estan
en buen estado. Este afio hemos cambiado de auditoria y hemos contratado a la empresa de
contables publicos certificados Novak Francella, LLC.

Nos complace presentar la auditoria adjunta correspondiente al ejercicio fiscal 2025. La opinion
de los auditores es que las finanzas del Local 509 estan en buen estado. Les rogamos que la
lean.

El pasado mes de noviembre, Brian Castellanos, de la seccién de DCF, y yo fuimos reelegidos
como miembros del consejo de administracion. Dimos la bienvenida a Nina Kammerer, una
afiliada jubilada de la seccion de Educacion Superior, como tercera miembro del consejo de
administracion.

Este afio se han producido cambios importantes en la direccion y el personal de la oficina
financiera del sindicato. Kara Goodlier fue elegida tesorera y Jay Heelon fue contratado como
nuevo director financiero. Ambos se enfrentaron a la ardua tarea de elaborar la propuesta de
presupuesto para 2026 sin la ayuda de sus predecesores en sus respectivos cargos.

Podemos confirmar que, con la ayuda de las contables Joyce Liu y Mary Townsend, elaboraron
el presupuesto para 2026 y, al mismo tiempo, revisaron la estructura del documento
presupuestario para reflejar mejor la organizacion y las prioridades actuales de nuestro
sindicato local. El formato revisado y mas facil de entender supone un paso importante no solo
para la direccion y el equipo financiero, sino también para los miembros de la JEB, que tienen
la responsabilidad anual de revisar y aprobar el presupuesto del 509.

El presupuesto para 2026 incluia importantes aumentos, tal y como propuso el presidente Dave
Foley, en el numero de personal, tanto sobre el terreno como en la oficina. El crecimiento del
numero de afiliados al 509 permitié esta ampliacion.



Jean Zucker es la ultima incorporacién al equipo de contables del departamento de finanzas.
Su experiencia y energia son muy bienvenidas.

El consejero Castellanos ha propuesto que los consejeros participen en la planificacién
estratégica del futuro de nuestro sindicato.

Nos complace informar de que nuestro sindicato goza de una sélida situacion financiera y
cuenta con los recursos necesarios para promover los intereses de los afiliados y de las
comunidades a las que prestan servicio.
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LLC | CERTIFIED PUBLIC ACCOUNTANTS

INDEPENDENT AUDITOR’S REPORT

To the Trustees of
Local 509, Service Employees International Union

Opinion

We have audited the financial statements of the Local 509, Service Employees International
Union (the Local), which comprise the statement of financial position as of December 31, 2025,
and the related statements of activities, functional expenses and cash flows for the year then
ended, and the related notes to the financial statements.

In our opinion, the accompanying financial statements present fairly, in all material respects, the
financial position of Local 509, Service Employees International Union as of December 31,
2025, and the changes in its net assets and its cash flows for the year then ended, in accordance
with accounting principles generally accepted in the United States of America.

Basis for Opinion

We conducted our audit in accordance with auditing standards generally accepted in the United
States of America. Our responsibilities under those standards are further described in the
Auditor’s Responsibilities for the Audit of the Financial Statements section of our report. We
are required to be independent of the Local and to meet our other ethical responsibilities in
accordance with the relevant ethical requirements relating to our audit. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in
accordance with accounting principles generally accepted in the United States of America, and
for the design, implementation, and maintenance of internal control relevant to the preparation
and fair presentation of financial statements that are free from material misstatement, whether
due to fraud or error.

BOSTON | 33 Harrison Avenue, Suite 500 | Boston, MA 02111 | 617.500.6578

CONNECTICUT | 255 Route 80, PO Box 698 | Killingworth, C'T 06419 | 860.663.1190

NEW YORK | 450 Seventh Avenue, 28th Floor | New York, New York 10123 | 212.279.4262
PHILADELPHIA | 40 Monument Road, 5th Floor | Bala Cynwyd, PA 19004 | 610.668.9400
WASHINGTON, DC | 6750 Alexander Bell Drive, Suite 470 | Columbia, MD 21046 | 443.832.4009



In preparing the financial statements, management is required to evaluate whether there are
conditions or events, considered in the aggregate, that raise substantial doubt about the Local’s
ability to continue as a going concern within one year after the date that the financial statements
are available to be issued.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an
auditor’s report that includes our opinion. Reasonable assurance is a high level of assurance but
is not absolute assurance and therefore is not a guarantee that an audit conducted in accordance
with generally accepted auditing standards will always detect a material misstatement when it
exists. The risk of not detecting a material misstatement resulting from fraud is higher than for
one resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control. Misstatements, including omissions, are
considered material if there is a substantial likelihood that, individually or in the aggregate, they
would influence the judgment made by a reasonable user based on the financial statements.

In performing an audit in accordance with generally accepted auditing standards, we:

e Exercise professional judgment and maintain professional skepticism throughout the
audit.

e Identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error, and design and perform audit procedures responsive to those risks.
Such procedures include examining, on a test basis, evidence regarding the amounts and
disclosures in the financial statements.

e Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the Local’s internal control. Accordingly,
no such opinion is expressed.

o Evaluate the appropriateness of accounting policies used and the reasonableness of
significant accounting estimates made by management, as well as evaluate the overall
presentation of the financial statements.

e Conclude whether, in our judgment, there are conditions or events, considered in the
aggregate, that raise substantial doubt about the Local’s ability to continue as a going
concern for a reasonable period of time.

We are required to communicate with those charged with governance regarding, among other
matters, the planned scope and timing of the audit, significant audit findings, and certain internal
control related matters that we identified during the audit.



Report on Summarized Comparative Information

The financial statements of the Local as of December 31, 2024, were audited by other auditors
whose report dated August 22, 2025, expressed an unmodified opinion on those financial
statements. In our opinion, the summarized comparative information presented herein as of and
for the year ended December 31, 2024, is consistent, in all material respects, with the audited
financial statements from which it has been derived.

M%W LLC

Boston, MA
September 2, 2026



LocAL 509, SERVICE EMPLOYEES INTERNATIONAL UNION

STATEMENT OF FINANCIAL POSITION

DECEMBER 31, 2025
(WITH SUMMARIZED COMPARATIVE TOTALS AS OF DECEMBER 31, 2024)

ASSETS

CURRENT ASSETS
Cash and cash equivalents
Prepaid expenses
Dues receivable
Accrued interest
Other receivables

Investments - at fair value
Certificates of deposit
Investment cash

Total current assets

PROPERTY AND EQUIPMENT - at cost
Equipment
Furniture & fixtures
Leasehold improvements
Software

Less accumulated depreciation
Net property and equipment

OTHER ASSETS
Employee health reimbursement funding
Operating lease right-of-use asset
Security deposit
Total other assets

Total assets
LIABILITIES AND NET ASSETS

LIABILITIES
Accounts payable and accrued expenses
Accrued payroll and benefits
ROU lease liability - current
ROU lease liability - remaining

Total liabilities

NET ASSETS
Without donor restrictions
With donor restrictions

Total net assets

Total liabilities and net assets

See accompanying notes to financial statements.

Without With Donor

Donor Restriction Restrictions Totals Totals

2025 2025 2025 2024
$ 13,136,826 $ 5,082,757 $ 18,219,583 $§ 14,716,641
299,689 - 299,689 301,586
882,664 - 882,664 902,203
21,801 - 21,801 29,771
111,050 - 111,050 89,383
1,906,191 - 1,906,191 1,631,930
1,007,085 - 1,007,085 1,169,965
17,365,306 5,082,757 22,448,063 18,841,479
276,586 - 276,586 151,889
315,590 - 315,590 315,590
764,163 - 764,163 764,163
255,998 - 255,998 255,998
1,612,337 - 1,612,337 1,487,640
(1,348,625) - (1,348,625) (1,251,168)
263,712 - 263,712 236,472
354,107 - 354,107 354,107
638,986 - 638,986 971,283
2,235 - 2,235 2,235
995,328 - 995,328 1,327,625
$ 18,624346 $ 5,082,757 $ 23,707,103 $ 20,405,576
$ 964,312 $ - $ 964,312 $ 873,501
1,038,194 - 1,038,194 1,018,301
433,017 - 433,017 381,765
221,296 - 221,296 700,934
2,656,819 - 2,656,819 2,974,501
15,967,527 - 15,967,527 14,077,412
- 5,082,757 5,082,757 3,353,663
15,967,527 5,082,757 21,050,284 17,431,075
$ 18624346 $ 5,082,757 $§ 23,707,103 $ 20.405.,576




LocAL 509, SERVICE EMPLOYEES INTERNATIONAL UNION

STATEMENT OF ACTIVITIES

YEAR ENDED DECEMBER 31, 2025
(W1TH COMPARATIVE TOTALS FOR THE YEAR ENDED DECEMBER 31, 2024)

CHANGE IN NET ASSETS WITHOUT DONOR RESTRICTIONS
REVENUE
Dues
COPE contributions
Agency fees
MOU income
Rental income
Other income
Loss on sale of fixed asset

Investment income
Unrealized (loss) on investments
Realized gain on investments
Interest income
Total revenue
NET ASSETS RELEASED FROM RESTRICTIONS
EXPENSES
Program expenses
General and administrative
Total expenses

CHANGE IN NET ASSETS

NET ASSETS
Beginning of year

End of year

See accompanying notes to financial statements.

Without Donors  With Donor
Restriction Restrictions Total Total
2025 2025 2025 2024
$ 18,845,020 $ - $ 18,845,020 $ 17,236,504
395,626 395,626 357,908
167,329 - 167,329 147,749
- 2,000,000 2,000,000 -
9,000 - 9,000 9,950
12,637 - 12,637 111,365
(749) - (749) -
(11,821) - (11,821) -
15,263 - 15,263 384
666,368 - 666,368 623,625
19,703,047 2,395,626 22,098,673 18,487,485
666,532 (666,532) - -
14,524,894 - 14,524,894 12,957,987
3,954,570 - 3,954,570 3,267,428
18,479,464 - 18,479,464 16,225,415
1,890,115 1,729,094 3,619,209 2,262,070
14,077,412 3,353,663 17,431,075 15,169,005
$ 15,967,527 $ 5,082,757 $ 21,050,284 $ 17,431,075




Salaries and wages
Payroll taxes and benefits
Arbitrations

Chapter expenses

Conferences, meetings and travel

Consultants

COPE

Depreciation
Donations

Elections

Insurance

Legal

Meetings

Member benefits
Negotiations
Occupancy

Office supplies
Officers' and stewards' expense
Per capita

Political contributions
Postage and shipping
Professional fees
Staff expenses
Telephone

Travel and automobile

Total

LocAL 509, SERVICE EMPLOYEES INTERNATIONAL UNION
STATEMENT OF FUNCTIONAL EXPENSES

YEARS ENDED DECEMBER 31, 2025
(Wi1TH COMPARATIVE TOTALS FOR THE YEAR ENDED DECEMBER 31, 2024)

Program Expenses

Representational Political Affiliation Charitable Total Total

Activities Activities Fees Activities Overhead Administration 2025 2024
$ 4,742,322 $ 899,568 $ - $ - $ 851,688 $ 761,006 § 7,254,584 $ 6,479,407
2,603,811 493,915 - - 467,626 417,837 3,983,189 3,371,374
102,504 - - - - - 102,504 57,732
35,918 - - - - - 35,918 41,027
56,574 10,731 - 10,160 9,079 86,544 90,954
337,253 73,608 - 14,279 59,415 86,307 570,862 337,139
- 103,675 - - - - 103,675 166,193
57,778 12,611 - 2,446 10,179 14,786 97,800 83,657
- - - 326,461 - - 326,461 66,065
- - - - - 78,084 78,084 2,260
43,902 9,582 - 1,859 7,734 11,236 74,313 84,545
- - - - - 578,533 578,533 503,518
101,857 22,231 - 4,312 17,944 26,068 172,412 143,749
231,824 50,597 - 9,815 40,841 59,327 392,404 625,488
8,412 - - - - - 8,412 42,374
241,911 52,799 - 10,242 42,618 61,909 409,479 425,459
262,468 57,286 - 11,112 46,240 67,169 444275 433,698
21,617 4,100 - 3,882 3,469 33,068 65,871
- - 2,987,646 - - - 2,987,646 2,706,473
- 144,465 - - - - 144,465 58,241
80,429 17,554 - 3,405 14,169 20,584 136,141 65,059
- - - - - 102,905 102,905 99,480
27,187 5,157 - 4,883 4,362 41,589 29,045
83,934 18,319 - 3,554 14,787 21,479 142,073 143,019
112,520 21,344 - - 20,208 18,056 172,128 103,588
$ 9,152,221 § 1,997,542 $ 2,987,646 $ 387,485 $§ 1,612,374 $ 2,342,196 $ 18,479,464 $ 16,225,415

See accompanying notes to financial statements.



LocAL 509, SERVICE EMPLOYEES INTERNATIONAL UNION

STATEMENTS OF CASH FLows

YEARS ENDED DECEMBER 31, 2025 AND 2024

CASH FLOWS FROM OPERATING ACTIVITIES
Increase in net assets

Adjustments to reconcile increase in net assets provided by

operating activities:
Depreciation
Operating lease right-of-use asset
Loss on disposal of fixed assets

(Increase) decrease in assets
Realized gain on sale of investments
Unrealized loss on investments
Prepaid expense
Dues receivable
Accrued interest
Other receivables

Employee health reimbursement funding

Increase (decrease) in liabilities
Right-of-use operating lease liability

Accounts payable and accrued expenses

Accrued payroll and benefits
Deferred rent

Net cash provided by operating activities

CASH FLOWS FROM INVESTING ACTIVITIES
Proceeds on sale of investments
Proceeds on sale of fixed assets
Purchase of investments
Purchase of fixed assets

Net cash (used for) investing activities

NET INCREASE IN CASH AND CASH EQUIVALENTS

CASH AND CASH EQUIVALENTS
Beginning of year

End of year

See accompanying notes to financial statements.

2025 2024
$ 3,619,209 $ 2,262,070
97,800 83,657
332,297 403,005

749 -
(15,263) (384)

11,821 -
1,897 (6,578)
19,539 (30,776)
7,970 (29,771)
(21,667) 4,970
- (111,753)
(428,385) (418,048)
90,811 325,799
19,893 170,234
- (41,291)
3,736,671 2,611,134
- 199,000

451 ;
(270,821) (486,978)
(126,239) (31,348)
(396,609) (319,326)
3,340,062 2,291,808
15,886,606 13,594,798
$ 19,226,668 $ 15,886,606




LocAL 509, SERVICE EMPLOYEES
INTERNATIONAL UNION

NOTES TO THE FINANCIAL STATEMENTS

DECEMBER 31, 2025 AND 2024

NOTE 1. ORGANIZATION AND TAX STATUS

Local 509, Service Employees International Union (the Local) is a Massachusetts, non-profit
unincorporated association organized under the constitution of the Service Employees
International Local (the SEIU), dated in 1922. The Local was formed to organize and unite all
workers, eligible for membership herein, for their mutual advancement, both socially and
economically, eradicate discriminatory practices by employers and society at large, foster the
value of a public commitment for human services and education and to promote and encourage
the involvement of members in the political process, including elections and other forms of
political activities.

The Local collects voluntary contributions from active and retired members to be used for
political and legislative activities. The Committee on Political Education (COPE) endeavors to
hold politicians accountable at every level of government and help the Local build political
power to win strong contracts, better benefits and pass laws to protect jobs.

The Local is an affiliate of the SEIU, headquartered in Washington, D.C. The Local abides by
the constitution of the SEIU, and the SEIU has the right to trustee the Local for failure to uphold
the constitution.

The Local has been granted exemption from federal income tax under Section 501(c)(5) of the
Internal Revenue Code.

Accounting principles generally accepted in the United States of America require management to
evaluate tax positions taken by the Local and recognize a tax liability if the Local has taken an
uncertain tax position that more likely than not would not be sustained upon examination by the
Internal Revenue Service and/or state taxing authorities. The Local is subject to routine audits
by taxing jurisdictions; however, there are currently no audits for any tax periods in progress.

NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of Accounting - The financial statements are prepared using the accrual basis of
accounting in accordance with accounting principles generally accepted in the United States of
America. Accordingly, revenues and gains are reported when earned and expenses and losses
are recorded when incurred. Membership dues are treated as exchange transactions.



NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

Basis of Presentation - The Local reports information regarding its financial position and
activities according to two classes of net assets that are based upon the existence or absence of
restrictions on use placed by its donors, net assets with donor restrictions and net assets without
donor restrictions. Net assets are classified as net assets without donor restrictions and with
donor restrictions. Net assets are generally reported as net assets without donor restrictions
unless assets are received from donors with explicit stipulations that limit the use of the asset.
The COPE Fund has net assets with donor restrictions.

Net assets without donor restrictions are resources available to support operations and are not
subject to donor imposed restrictions. The only limits on the use of net assets without donor
restrictions are the broad limits resulting from the nature of the organization, the environment in
which it operates, the purposes specified in its corporate documents, and its application for tax-
exempt status. The governing board has designated a portion of net assets without donor
restrictions as net assets designated for certain purposes.

Net assets with donor restrictions are subject to donor-imposed restrictions. Some donor-
imposed restrictions are temporary in nature, such as those that will be met by the passage of
time or other events specified by the donor. Other donor-imposed restrictions are perpetual in
nature, where the donor stipulates that resources be maintained in perpetuity. The Local’s
unspent contributions are reported in net assets with donor restrictions if the donor limits their
use. Contributions of property and equipment or cash restricted to acquisition of property and
equipment are reported as net assets with donor restrictions if the donor has restricted the use of
the property or equipment to a particular program. The COPE Fund, Reimbursement Trust
Fund, Student Loan Debt Relief Fund, and Emergency Fund are considered net assets with donor
restrictions. These restrictions expire when the assets are placed in service.

Cash and cash equivalents - Cash is considered to be the amounts available for immediate
withdrawal from the bank accounts and the Insured Cash Sweep (ICS) accounts held. For
purposes of the statement of cash flows, the Local included investment cash to be a cash
equivalent.

Accounts Receivable - Accounts receivable consists primarily of membership dues. The Local
considers all accounts receivable to be fully collectible; therefore, no allowance for uncollectible
losses has been established.

Property and Equipment - Property and equipment are carried at cost. Major additions are
capitalized, while replacements, maintenance, and repairs which do not improve or extend the
lives of the respective assets are expensed currently. Depreciation is computed over the
estimated useful lives of the related assets by the straight-line method. Depreciation expense
was $97,800 and $83,657 for the years ended December 31, 2025 and 2024, respectively.



NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

Investment Valuation and Income Recognition - Certificates of deposit are carried at cost plus
accrued interest, which approximates fair value. Investment cash is carried at fair value as
reported by the investment broker. Unrealized gains and losses on investments are included in
the change in net assets in the accompanying statements of activities. Purchases and sales of
securities are recorded on trade-date basis. Interest income is recorded on the accrual basis.
Dividends are recorded on the ex-dividend date. Net appreciation of investments includes the
Local's gains and losses on investments bought and sold as well as held during the year.

Estimates - The preparation of financial statements requires management to make estimates and
assumptions that affect the reported amounts and disclosures in the financial statements. Actual
results may differ from those estimates.

Leases - The Local is required to recognize a right-of-use model (ROU) asset and lease liability
on the statement of financial position for all leases with a term longer than twelve months. ROU
assets represent the lessee’s right to control the use of the leased asset during the lease. Leases
will be classified as finance or operating, with classification affecting the pattern and
classification of expense recognition in the statement of activities. Lease liabilities represent the
present value of the future lease payments over the expected lease term. The present value of the
lease liability is determined using the incremental borrowing rate at the lease inception. Over the
lease term, the Local uses the effective interest rate method to account for the lease liability as
lease payments are made and the ROU asset is amortized into expenses in a manner that results
in a straight-line expense recognition in the statement of activities. As of December 31, 2025
and 2024, the Local has determined that the leases identified include operating leases.

Reclassification - Certain reclassifications have been made to prior year amounts to conform to
the current year presentation.

NOTE 3. MOU INCOME AND DONOR RESTRICTED CASH

Reimbursement Trust Fund - In December 2020, the Local signed a Memorandum of
Understanding (“MOU”), also known as the Reimbursement Trust Fund, with the Massachusetts
Department of Early Education and Care ("EEC") in the amount of $3,000,000, retroactive to
July 1, 2019. The funds are to be used to provide assistance for expenses for active Family Child
Care Providers in the bargaining unit that made the contributions only. The Local is required to
provide quarterly reports to the EEC's General Counsel detailing the use of the funds. An
additional MOU was signed in 2024 for an additional $3,000,000, of which $2,000,000 was
received during 2025. The total funds received as of December 31, 2025 were $5,000,000.
During the years ended December 31, 2025 and 2024, $431,593 and $608,771 of funds were
expended, respectively. The Fund earned $118,087 and $76,848 of interest during the years
ended December 31, 2025 and 2024, respectively.
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NOTE 3. MOU INCOME AND DONOR RESTRICTED CASH (continued)

Student Loan Debt Relief - In March 2020, the Local received $1,000,000 in funds from the
Commonwealth of Massachusetts to be used to provide student loan debt relief to bargaining unit
members. During each of the years ended December 31, 2025 and 2024, $0 of funds were
expended. These funds earned $35,682 and $40,406 of interest during the years ended
December 31, 2025 and 2024, respectively.

EEOC Fund - The EEC Chapter (formerly the OFC Chapter) established this fund to provide
assistance to members in need by providing grants or loans. It is administered by the EEC
Chapter Board. As of December 31, 2025 and 2024, $0 and $300 of funds were expended,
respectively. These funds earned $2,352 and $2,028 of interest during the years ended
December 31, 2025 and 2024, respectively. The Fund is funded by a $0.25 deduction in dues per
member per week.

COPE Fund - The Committee On Political Education (COPE) is part of SEIU Local 509 and
serves as our political action fund. Money contributed to COPE goes directly toward electing
pro-worker, pro-labor legislators as well as working for or against ballot measures that would
affect our members.

The following represents a reconciliation of cash and restricted cash that sums to the total of cash
and restricted cash on the Statements of Cash Flows:

2025 2024

Cash and cash equivalents $ 13,136,826 $ 11,352,057
Restricted cash - Reimbursement Trust Fund 3,134,628 1,448,134
Restricted cash - Student Loan Debt Relief 917,539 881,857
Restricted cash - EEOC Fund 13,273 10,921
Restricted cash - COPE Fund 1,017,317 1,023,672
Cash and cash equivalents and restricted cash 18,219,583 14,716,641
Investment cash 1,007,085 1,169,965
Total cash $ 19,226,668 $ 15,886,606

NOTE4. BOARD-DESIGNATED FUNDS

Net assets without restrictions includes $1,500,000 and $1,250,000 as of December 31, 2025 and
2024, respectively, which the Board of Directors has designated toward strike funds.

NOTES. MULTIEMPLOYER DEFINED BENEFIT PENSION PLAN

The Local contributes to a multiemployer defined benefit pension plan under the terms of a

participation agreement that covers its employees. The risks of participating in multiemployer
defined benefit pension plans are different from single-employer plans in the following aspects:
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NOTES. MULTIEMPLOYER DEFINED BENEFIT PENSION PLAN (continued)

a. Assets contributed to the multiemployer defined benefit pension plan by one
employer may be used to provide benefits to employees of other participating
employers.

If a participating employer stops contributing to the multiemployer defined
benefit pension plan, the unfunded obligations of the multiemployer defined
benefit pension plan may be borne by the remaining participating employers.

c. Ifthe Local chooses to stop participating in the multiemployer defined benefit
pension plan, the Local may be required to pay the multiemployer defined benefit
pension plan an amount based on the underfunded status of the multiemployer
defined benefit pension plan, referred to as a withdrawal liability.

The Local’s participation in the multiemployer defined benefit pension plan for the annual
periods ended December 31, 2025 and 2024 is outlined in the table below. The zone status is
based on information that the Local received from the multiemployer defined benefit pension
plan and is certified by the multiemployer defined benefit pension plan's actuary. Among other
factors, pension plans in the red zone are generally less than 65 percent funded, pension plans in
the yellow zone are less than 80 percent funded, and pension plans in the green zone are at least
80 percent funded.

Pension Pension Protection Act Zone Status Expiration
Plan's Pension Extended Extended Date of
Employer | Plan's Amortization Amortization | Collective
Identification| Plan Provisions Provisions |Bargaining
Legal Name of Pension Plan Number |(Number|Zone Status Used? Zone Status Used? Agreement
SEIU Afffiatcs Qﬁicers and Green as of Green as of
Employees Pension Fund 52-0812348 | 001 | 01/01/2025 Yes 01/01/2024 Yes 6/30/2027
Contributions to the
Pension Plan greater than
Contributions to the 5% of total Pension Plan | Employer Contribution | Number of Employees
Pension Plan Contributions Rates Covered by Plan
Legal Name of Pension Plan | 12/31/2025 | 12/31/2024 (Plan year ending) 12/31/2025(12/31/2024 | 12/31/2025 |12/31/2024
No, Fund No, Fund
SEIU Affiliates Officers and year ending | year ending | 21% of 21% of
Employees Pension Fund $1,395,702 | $ 1,173,653 | 12/31/2025. | 12/31/2024. | gross wages | gross wages 75 75
Funding Improve ment Minimum contributions required in future
Plan or Rehabilitation | Surcharge to | by CBA, statutory requirements, or other
Plan Implemented or |Pension Plan by contractual requirements?
Legal Name of Pension Plan Pending? the Local? No? If yes, description
SEIU Affiliates Officers and
Employees Pension Fund N/A No No N/A
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NOTE 6. LEASE LIABILITY AND RIGHT OF USE ASSET

In September 2013, the Local entered into a non-cancelable operating lease for approximately
1,850 square feet of office space located in West Springfield, Massachusetts. The lease term is
five years and commenced on January 1, 2014. In November 2017, the Local exercised the first
option of the lease and extended the terms for an additional five years commencing on January 1,
2019. In August 2023, the Local extended the lease for an additional five years commencing on
January 1, 2024, through December 31, 2028.

In May 2016, the Local entered into a non-cancelable operating lease for approximately 15,188
square feet of office space and 2,500 square feet of storage located in Marlborough,
Massachusetts. In July 2017, the storage space was reduced to 1,764 square feet. The lease term

of 10 years and 7 months will expire on May 31, 2027.

In February 2018 the Local entered into a memorandum of understanding with the Service

Employees International Union Massachusetts State Council for approximately 159 square feet
of office space located in Boston, Massachusetts. This agreement requires monthly payments of
$3,500 through December 31, 2026.

Below is a summary of information pertaining to these operating leases:

2025

2024

Cash paid for amounts included in the measurement of lease liabilities
Operating cash flows from operating leases

ROU assets obtained in exchange for new operating lease liabilities

Weighted-average remaining lease term in years for operating leases

Weighted-average discount rate for operating leases

Maturity Analysis:

August 31,

2026
2027
2028
Total undiscounted cash flows

Less: present value discount
Total lease liabilities
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$

Operating Leases

$ 450,254
191,508
33,300

675,062
(20,749)

$ 654,313

438,863

1.62
4.11%

$ 427,472

2.57
4.12%



NOTE 7. INVESTMENTS

The fair value and cost of investments held by the Local at December 31, 2025 and 2024 are
summarized below:

2025 2024
Cost Fair Value Cost Fair Value
Certificates of Deposit $ 1,906,191 $ 1,906,191 $ 1,631,930 $ 1,631,930
Investment cash 1,007,085 1,007,085 1,169,965 1,169,965

$ 2913276 § 2,913,276 § 2,801,895 § 2,801,895

NOTE 8. FAIR VALUE MEASUREMENTS

The framework for measuring fair value provides a fair value hierarchy that prioritizes the inputs
to valuation techniques used to measure fair value. The hierarchy gives the highest priority to
unadjusted quoted prices in active markets for identical assets or liabilities (Level 1) and the
lowest priority to unobservable inputs (Level 3). The three levels of the fair value hierarchy are
described as follows:

Basis of Fair Value Measurement:

Level 1 - Inputs to the valuation methodology are unadjusted quoted prices for identical
assets or liabilities in active markets that the Local has the ability to access.

Level 2 - Inputs to the valuation methodology include: quoted prices for similar
assets or liabilities in active markets; quoted prices for identical or similar assets
or liabilities in inactive markets; inputs other than quoted prices that are
observable for the asset or liability; inputs that are derived principally from or
corroborated by observable market data by correlation or other means.

If the asset or liability has a specified (contractual) term, the level 2 input must be
observable for substantially the full term of the asset or liability.

Level 3 - Inputs to the valuation methodology are unobservable and significant to
the fair value measurement.

The asset’s fair value measurement level within the fair value hierarchy is based on the lowest
level of any input that is significant to the fair value measurement. Valuation techniques
maximize the use of relevant observable inputs and minimize the use of unobservable inputs.

The availability of observable market data is monitored to assess the appropriate classification of
financial instruments within the fair value hierarchy. Changes in economic conditions or model-
based valuation techniques may require the transfer or financial instruments from one fair value
level to another. In such instances, the transfer is reported at the beginning of the period. The
Local had no transfers between levels for the year ended December 31, 2025 and 2024.
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NOTE 8. FAIR VALUE MEASUREMENTS (continued)

Farr Value Measurements at December 31, 2025

Total Level 1 Level 2 Level 3

Certificates of deposit $ 1,906,191 $ 1,906,191 $ - $ -
Investment cash 1,007,085 1,007,085 - -
$ 2,913,276 $ 2,913,276 $ - $ -

Fair Value Measurements at December 31, 2024

Total Level 1 Level 2 Level 3

Certificates of deposit $ 1,631,930 $ 1,631,930 $ - $ -
Investment cash 1,169,965 1,169,965 - -
$ 2,801,895 $ 2,801,895 $ - $ -

NOTE 9. FUNCTIONAL ALLOCATION OF EXPENSES

The costs of providing various programs and other activities have been summarized on a
functional basis in the statements of activities and statements of functional expenses.
Management’s functional allocation of these costs is based on direct personnel costs and
expenditures charged to specific cost centers.

NOTE 10. CONCENTRATION OF CASH
The Local places its cash with financial institutions deemed to be creditworthy. The balance is

insured by the Federal Deposit Insurance Corporation (FDIC) up to $250,000 in a single bank.
Cash balances exceeded the insurance deposit limits by $1,022,494 at December 31, 2025.
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NOTE 11. AVAILABILITY AND LIQUIDITY

The following represents the Local’s financial assets within one year of the statements of
financial position date for general expenditure at December 31, 2025 and 2024:

2025 2024
Financial assets at year end:
Cash and cash equivalents $ 18,219,583 $ 14,716,641
Receivables 993,714 991,586
Total financial assets 19,213,297 15,708,227
Less: Restricted cash (5,082,757) (3,364,584)
Financial assets available to meet
general expenditures over the next
twelve months $ 14,130,540 $ 12,343,643

NOTE 12. SUBSEQUENT EVENTS

The Local has evaluated subsequent events through September 2, 2026, the date the financial
statements were available to be issued, and they have been evaluated in accordance with relevant
accounting standards.
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